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These professionals
never stop learning

Auxiliary Boards make
special gifts

Education. It's part of Maine Medical
Center's mission and it's important to all of
us. There are many educational opportunities
for employees here, but one department
provides quite a few choices, not only for its
own staff members, but for others as well.
The Department of Pathology and Laboratory Medicine offers intradepartmental,
interdepartmental, and external programs.
To begin with, continuing education
options within the department include an
average of two teleconferences per month.
The interactive conferences are taped and
placed in the department library for future
use. There are also laboratory section and
management inservice programs, covering
new information and research, interaction
with other departments, and new legislation,
to name just a few topics.
Representatives from other departments,
like Infection Control and Safety, may conduct learning sessions. A recent departmentwide workshop on customer service, facilitated by Training and Development, led the
staff to develop a motto: "Service is our
Product."
Formal programs of study are also
available, such as the recently established
Histotechnician/Technologist
Program and
the 51- y~ar old Medical Technologist Program (see What's Happening, Vol. 21, No.
12).
Then there are interdepartmental programs. "Current Topics for Healthcare Professionals" is a series of interdisciplinary seminars sponsored by the department and offered every other month for the entire hospital. The Laboratory's co-presenters have

Maine Medical Center's three volunteer
boards have a long history of providing aid,
assistance, and funds to MMC and its patients, each in its own area. But each year
since 1971, the boards have joined forces to
bring a special extra benefit to the hospital.
The Joint Committee of the Auxiliary Boards
seeks requests for funding each year for
equipment or projects that cannot be accomodated in the normal budget cycle or fill
special needs.
This year, the Joint Committee approved
the purchase of material for a quilt to be
made by Labor and Delivery staff and others.
When finished, it will hang on a wall in the
Unit. It also funded a VCR, television, and
cassettes for use by patients having extended
procedures done in the Endocrinology Lab.
The Post Anesthesia Care Unit will be
able to buy two portable cassette player/
radios and assorted cassettes for patients to
use while recovering after surgery. Nursing
Unit R4 will purchase Traumatic Head Injury
booklets for families of patients and a portable cassette player/radio. The Committee
also provided for the purchase of a Canadian
rocker for the Special Care Unit.
The three volunteer boards are the
Women's Board of Maine General Hospital,
which runs the Coffee Shop and Gift Shop,
the Visiting Board of Childrens Hospital,
which operates the Flower Box, and the
Friends of Maine Medical Center, which
provides a number of services and educational offerings. The combined gifts to MMC
by these three boards over the past 30 years
adds up to well over one million dollars, not
to mention the hours of volunteer service
given by their members.
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included nurses, pharmacists, and cancer
registry, radiology, infection control, and
radiation therapy personnel. "These seminars
foster greater understanding and respect for
the contributions of each professional group
to patient care," says Barry Corriveau, Program Director for Clinical Laboratory Education.
Inservice education is provided to Nursing staff and Employee Health Clinic and
Family Practice staff. Medical residents learn
about the performance of tests and interpretation of results from Microbiology, Immunoassay, and Chemistry staff. Nuclear Medicine Technology students also spend time in
Immunoassay. Hematology staff work closely
with oncologists. Laboratory professionals
keep the Medical Staff up to date on new
equipment and procedures.
Education does not stop at the doors of
the Medical Center. The Lab has a very
active outreach program. For two years a
number of activities have been offered to
educate the public. School groups frequently
tour the Laboratory. Students can "job
shadow" employees to research a possible
career. Clinical laboratory staff have visited
schools to make presentations, judge science
fairs, and have even mentored two high
school students working on science projects;
both got grades of A!
"The quality of our clinical laboratory
staff is reflected in their ability and willingness
to be professional resources for the hospital
community, to speak at seminars and conferences, and to serve as role models for individuals interested in health careers," comments Corriveau. "There's an emphasis in the
department on continual self-development,
improvement, and professional education.
Several staff, for example, are continuing
their education at the undergraduate and
graduate levels or have already attained
advanced professional certification as "Specialists" in their clinical laboratory disciplines,
including management. They recognize the
relationship of professional development and
education at all levels to quality patient care."

Tour the Lab
Here are opportunities to learn about
the Department of Pathology and Laboratory Medicine. Next week is National Medical Laboratory Week. The Greater Portland community is invited to tour the
Conley Laboratory on Wednesday, April
17. A "tour guide" will meet "tourists" at
the Conley Laboratory sign near the entrance to the Lab every half hour, from
4:00 PM to 7:30 PM.
Tours for employees will also be offered. Employee "tourists" should meet
their "guides" at the Conley Laboratory
sign for a visit to a section, where a lab
test will be demonstrated from order to
result. Here is a schedule of the tours
each offered at 11 :00 AM and 2:00 PM on
the days noted:
Tuesday, April 16

Hematology/Coagulation
DIC Screen
Wednesday, April 17

Histology/Cytology
Sputum for Silver Stain
Wednesday, April 17

Blood Bank
Type and Crossmatch
(Meet at Blood Bank,
lower level of Bean Wing)
Thursday, April 18

Central Processing/Immunoassay
Accidental Exposure to
Blood and Body Fluids
Friday, April 19

Microbiology/Chemistry
Urine for Culture and Drug Screening
Join Laboratory employees in celebrating National Medical Laboratory Week;
take a tour!

Play ball!
There will be a meeting of MMC
softball coaches and players looking for a
team on Thursday, April 25, 4:30 to 5:30
PM, in Dana Center Classroom 1. Look for
a poster near the Cafeteria.

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••

Special Section

Maine Medical Center's 1990 Annual Report
Every year, MMC assembles a report
to its community. We share this "annual
report" with many thousands of people, and
we always make it available to employees.
This year, we're taking part of it and sharing
it with you directly on the following three
pages of What's Happening.
The annual report serves many purposes. It contains the financial statements for
the previous fiscal year, helpful for accountants and business people. It reviews the
year, so it's interesting for those who want to
know what's been happening. It's also a
once-a-year opportunity to publicly acknowledge many of the people who manage,
govern, and contribute to MMC. The report
carries lists of trustees and corporators, of
administrators and medical staff leadership,
and of contributors to the hospital's annual
fund.
But the annual report is more than just
lists and numbers. It's a chance to make a
statement about who and what we are, what
we believe, what we stand for. "We," by the
way, is "you" and all of us who work and
volunteer here.
On the next three pages is the "meat"
of our 1990 annual report, a narrative that
makes a statement about just that: what we
are and where we're going. Since 1990 was
the end of a decade, we look back at the
entire ten year period. (Ten years, incidentally, is longer than the majority of us have
been at Maine Medical Center.)

•••••••••••••••••••••
A nonprofit hospital's annual report is
an exercise in community. It is an opportunity to report to the community we serve as
to where we've been and where we're going.

It is a chance to earn the community's faith in
our stewardship of the vital resources a
hospital represents. It is an exercise in accountability.
We are in a time when Maine Medical
Center's role in its community is center stage
in the thoughts of its leadership. As the
annual report explains, MMC feels the impact
of forces within and without its walls, from
close by and far away. What goes on in the
world, in the country, and in the state, affects
and is affected by what goes on here.
We are inextricably linked to our
communities, and we cannot exist apart from
them. It is appropriate, as we enter the final
ten years of a millennium, to reflect on how
we relate to our city, to our state, to our
country, and even to our world.
The next decade is a frontier. Not a
trackless waste, but a landscape with a
confusing and dangerous variety of possible
paths. We must choose one path, one our
community can understand and one which
will best serve its needs. That is the difficult
but exciting task facing our leadership -- and
all of us -- as we lay 1990 to rest.

••••••••••••••••••••••
If you would like a copy of the entire
1990 annual report, just call the Public Information office at x2196, or stop by the office
on MGS-l. The report is contained in the
latest issue of "Maine Medical Center," our
quarterly magazine.
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If we agree that ten years is a significant period of
time, and that the decade is a convenient and logical
measure, it makes sense to pause in 1990 and cast a glance
back to 1980. The ten intervening years constitute what
may be the single most turbulent decade in healthcare
history, not just at MMC but worldwide.
In Maine, the '80s brought the Maine Health
Care Finance Commission, which made Maine hospitals
the most highly regulated in the country. It saw two
changes ofleadership at Maine Medical Center, a
corporate reorganization, a $50 million expansion
and renovation project, and the beginning of
preparations for the next phase of growth. As the
decade ended, MMC along with the rest of the state
was wondering what the worsening economy and
state budget cuts would bring.
Nationally, the '80s saw AIDS grow from a
mysterious ailment afflicting small segments of the
population to what may be the most significant disease of
the century. The economy started in a boom phase, but
by decade's end was faring badly nationally and no better
in Maine and New England. Federal budget cuts continued to wreak havoc on hospital finances. And in the
closing months of 1990, there came the specter of war and
all the uncertainty it brings.
The differences - and the similarities between 1980 and 1990 are readily apparent in the pure
numbers. In fact, in this annual report we have chosen to
compare 1990's numbers with those of 1980, instead of
the conventional approach of comparing them with 1989.

BUT WHAT HAS HAPPENED
TO
MAINE MEDICAL CENTER AS
AN INSTITUTION
IN THE PAST
TEN YEARS?
Is it a different place in 1990? As individuals, we
certainly expect to see many changes and experience
significant personal growth in ten years' time. An
institution, which is in essence a collection of individuals,
must also experience that kind of growth.
Maine Medical Center is a bigger place than it
was ten years ago, as the numbers show. The level and
amount of activity has increased tremendously, and the
sheer physical size of the hospital has increased a staggering 5 acres in floor space alone.
But MMC has always been a large hospital. Now
even bigger, is it the same? In 1980, we were a big hospital
busy being a good - excellent - big hospital. We were,

?

OF US

BRINGS

.. . ... . .

.

CARDIAC
SURGERY
1 9801 990

566
1980

620
1981

646
1982

778
1983

826
1984

863
1985

1,006
1986

948
1,084 1988
1987

990
1989

1,081
1990

1,200
1991

One of the most dramatic measures of
the ways MMC has changed in ten years is
cardiac surgery volume. This is one of the most
resource-intensive procedures performed here, and
we're doing more than twice as many now as then.

in a very real sense, insulated from the world around us
and the other hospitals busily fulfilling their own roles.
The "healthcare system" was even more of a misnomer
then than it is today, and what went on in the rest of the
world was of mostly tangential concern to us.
Today, we are a big hospital still very busy being
an excellent big hospital. But increasingly, we are
involved in the "system," such as it is, called upon to be
involved in ways we mayor may not be able to be, looked
to for answers we mayor may not have.
Maine Medical Center, both by mission and by
accident of history, was and continues to be more
complex than other hospitals in the state. In its size, in its
scope, in the depth and breadth of its services, in its
concentration of talent and expertise, MMC is absolutely
unique. It has done so well for so many years, done such
a good job at meeting the demands of a growing population, that it is now expected to be all things to all people.
That message comes home in events of the past
year. MMC's outpatient mental health services have
been overburdened for some time, for example, and
when the state began limiting the care it provided at the
Augusta Mental Health Institute, the pressure became
too much. For at least the near future, accepting of new
patients is limited, and the community is understandably
concerned.
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The same scenario has been repeated with
demands for more personalized care for persons with
AIDS, for specialized transportation to MMC's unique
neonatal care services, for the intensive care services
available only at MMC. In each case, our resources are
strained to the limit by factors beyond our control, and yet
the expectation is that Maine Medical Center will provide
the care or take a leadership role in seeing that it is
provided.
The pressures for services have pushed many
areas at Maine Medical Center to the breaking point. Our
cardiac surgery program is among the busiest in the
country, at over 1,000 cases each year. As the only
program of its kind in southern Maine, it must absorb the
increasing demand for the procedures-as
much as it can.
The cardiac surgery program was so crowded in
early 1990 that we undertook an initiative to increase the
number of cases that can be performed with the same
space, equipment, and personnel. The goal is to meet the
increasing demand without displacing other patients.

NO lONGER INSULATED
FROM
THE EFFECTS OF THE WORLD AT
lARGE, THE NEW DECADE NOT
SURPRISINGLY
FINDS US WITH A
MORE EXTERNAL
PERSPECTIVE.
Our involvement in our community continues
to grow, as we seek out new linkages and develop new
programs with business, educational institutions, and the
community as a whole. Our work with the Training
Resource Center, employing its disadvantaged clients,
brought us the "Employer of the Year" award in 1990. We
entered into a partnership with the King Middle School in
Portland, helping its students understand the work
environment and career options open to them, and
making it possible for our employees to "Connect with a
Kid" to provide mentoring and guidance.
Residents in MMC's Internal Medicine and
Family Practice programs will soon be helping improve
care at the Maine Veteran's Home in Scarborough.
The new project will provide better primary care for the
Home while at the same time providing the residents
with a more diverse educational experience. Another
effort to place more residents in rural settings was
underway at year's end.
Our medical and nursing staffs have an extremelyactive outreach program, sharing knowledge and
techniques with colleagues statewide. Professional to

professional, they provide much of the continuing
education in the state.
Our new and improved "world view" also means
more educational efforts directed at the public. Maine
Medical Center's considerable wealth of health care
expertise is being shared with the public through a
monthly "Healthy Happy Hour" lecture series, offerings
on public access cable television, and major events such as
the CountDown USA cholesterol and blood pressure
screening held September 13.

THE ECONOMIC
REALITIES
OF
THE '80s HAVE FORCED INDIVIDUALS, BUSINESSES,
INDUSTRIES,
AND THE ENTIRE COUNTRY
TO
REVISE EXPECTATIONS,
AND
MAINE MEDICAL
CENTER IS
NO DIFFERENT.
Our view of our social responsibility has changed
to include a recognition that it includes more than the
provision of more and better care. The headlong rush
toward advanced technology must be tempered with the
reality of the cost that technology carries. And all the
while, we understand that tempering our expectations will
be easier than tempering the expectations of a public used
to expanding and improving healthcare.
One of the most significant events of 1990 was an
attempt to meet just that heightened sense of social
responsibility. Continuous Productivity and Quality
Improvement, or CPQI, is a hospital-wide initiative that
will join MMC, its physicians, and its employees in a
partnership to be not only the best hospital we can be, but
the most efficient. We'll be searching for new and better
ways to do our work, ways that will improve quality and
save money.
A hospital is a labor-intensive business, as much
now as ten years ago. MMC's staff is a collection of evermore specialized professionals arranged in a complex
organizational structure producing an intangible product:
healthcare. The increase in specialization, the impact of
the outside world, the need to be efficient as well as good,
and an unrelenting demand for more "product" has had a
significant impact on how our professionals relate to each
other and to the hospital. Our employees are our most
valuable asset, and managing that asset in the '90s will be
even more complicated than it has been in the past ten
years.
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YET, THINGS MUST CHANGE SO THEY
MAY REMAIN THE SAME. DESPITE
TEN TURBULENT
YEARS, MMC'S
COMMITMENT
TO ITS ORIGINAL
MISSION REMAINS UNCHANGED.
We exist to provide high quality patient care,
health education, and medical research, and everything we
do is to those ends.
As we've said before, business is business but
healthcare is different. The challenge is to survive and
perhaps even prosper while providing our unique product
in a turbulent world. How well we meet that challenge
will determine what our "Annual Report 2000" says about
us and the ten years we now face.

A subtle but significant change
in where MMC's patients
come from is illustrated by
comparing patient origins for
1980 and 1990. The number
of patients coming from
Greater Portland and Rural
Portland (essentially
Cumberland County and
small parts of Oxford County)
has declined just over 6% in
the past ten years. As MMC
has become more of a
statewide resource, referrals
from the two outlying referral
areas have increased.

In order to ensure that everyone has an opportunity to
use the "Marketplace," ads may be placed once only.
Repeats will be allowed only on a space available basis.

FOR SALE
Gemeinhardt flute, 3 years old, one owner. Well maintained.
new, asking $250. Call 774-1836 after 4 PM.

$400

10" Craftsman shop table saw, asking $125; Gibson 15 cu.ft.
chest freezer, asking $100. Call 854-8614 after 6:30 PM.
2/3 BR, 1.5 bath home in Cape Elizabeth. Fireplace in LR.
$249,000. Call 799-1501.
4-piece pine living room set, very good condo Sofa, chair, rocker
and coffee table. $325 or B.O. call 854-5830 after 4:30 PM.
5 1/4" disk drive for Apple llC Plus. Never used, paid $300,
asking $150. Call 871-2159 between 9 AM - 2 PM.
1986 Chevrolet Spectrum, 4-door, auto., A/C, 64K miles, great
mileage. $2,600. Call 879-0284.
1985 Audi 4000 Quattro. 80K miles, power sunroof, in car
computer, AM/FM stereo cassette, power locks, 5 speed, A/C, in
car mounted radar detector, exc. condo Best offer. Call 775-3064.
Apt. size Sears washer, $100; apt. size Wards dryer, $75. Both in
exc. condo Call 767-4059.
Lakefront, 2 BR ranch style trailer, 14 x 54, 1982 Schiavi, full
basement, elec. and monitor heat, W/D, stove, refrig., shed for
small car. Windham area. $66,900. Call 892-8039.
Zenith Data Systems laptop computer, 640K, 40 rnb, disk drives.
IBM Proprinter XL, takes graph and regular paper. Incl. box of
paper, 50 blank disks. IBM compatible. $1,000. Call 774-3621.
1985 Yamaha V-Max, exc. cond., new tires, radar, $2,400. Call
773-2920.
Ladies' golf clubs, Taylor metal woods, 1 - 3 - 5, $125; Lynx irons
3 - 9 plus pitching wedge, $100. Call 775-1539 after 5 PM.
2 end tables, $10 each; magazine rack, 2 small tables, queen size
bedspread and matching drapes. Call 839-2948.
Elec. stove, clock, timer, self-cleaning oven, mint cond., $100 or
B.O., 12 cu. ft. refrig. $75 or B.O. Call 775-4083 evenings.
1988 VW Jetta. Red w/grey interior. Exc. condo 35K miles. New
tires. Call 799-6910.

2 BR apt. Old Port, brick walls, cathedral ceiling. Secure bldg.,
laundry. $650/mo. + utils., no pets, lease. Call 854-1749.
2 BR apt. South Portland near Cape. W/D hook-up, separate utils.
Avail. 5/1. $500/mo. Call 799-4710.
Medical/Dental space. 1564 sq. ft. custom space, center of Cape
Elizabeth. 3-5 treatment areas, lab [, reception, business office,
K, 2 baths. Call 799-4036 days, 799-8477 eves. and weekends.
3 BR, 1 bath, near MMC. W/D hook-up. Basement w/workbench.
Fenced yard. Oil [, coal heat. Electric water heater w/tirner. Near
bus line. $650/mo. + utils., sec. dep. and refs. Call 775-2469.
1 BR apt., priv. home. $450/mo.

incl. utils .. pkg. Call 772-3514.

Rent/swap your Ptld area home, furnished, w/law student [, family
for Cape Cod, MA, furnished 2 BR home. Approx. dates, May 20August 15. Call 614-459-9176 after 5 PM.
Summer, wkly, Vict. cottage fronting Lake Webb, Weld, ME. Mt.
Blue State Park and Tumbledown Mtn. area. Exc. water sports.
June at $350/wk. July [, August at $400/wk. Call 773-0607.
3 BR, 1st floor apt. 2 miles from MMC. Off-street parking. $625/
mo. Call 774-6335.
Near 1-95, 38 miles from Ptld. Overlooks ocean. Gourmet K,
garage. Non-smkr., no pets or children. $850/mo. + utils. Sec.
dep. and refs. req. Call 912-238-4918 or 363-7340 after 5/15.
1 BR, 1 bath apt. WID. Parking. $650/mo.
of house on the West End. Call 761-0458.

heated. Second floor

ROOMMATE WANTED
F, non-smoker to share 2 BR apt., deck and basement storage.
100 yds. from Willard Beach. Off-street parking. $325/mo. +
utils., 1 year lease, and sec. dep. Call 799-3023.
Share residential area near MMC. Non-smoker,
mo. parking incl. Utils. shared. Call 774-0852.

no pets. $325/

F, non-smkr, share townhouse, Deering area. Off-street pkg, yard,
storage. $312.50/mo. + 1/2 utils., sec. dep. req. Call 774-8239.
3 BR Cape w/fenced-in private yard, off-street parking. 20 mins.
from Portland. $200/mo. + 1/3 utils. Call 282-0840 after 5 PM.

WANTED

35mm Pentax K 1000 camera w/Prospec auto zoom 35-70mm
lenses, bag [, supplies. 2 years old. $150 or B.O. Call 883-8099.

Someone with interest and experience in house cleaning for 3-6
hours/wk. Homes located near MMC. Call 775-1904 after 6 PM.

2 BR condo, full basement, near 302, Westbrook. Country setting.
Low maint., low fees. Asking $70,000. Call 797-5328.

Experienced boat builder will repair your wood or fiberglass boat.
Reasonable price, references. Call 655-3047.

Ladies 26" 12-speed bike, exc. condo Call 773-7548

Jobs in lawn care. Free estimates, call ahead now for low hourly
rates for mowing, trimming, and clearing. Call 883-4232.

after 6 PM.

New queen size box spring and mattress w/frame, $150; brass
and glass coffee and end table set, $60. Call 774-6335.
Tandy 1000 HC computer and CM5 color monitor. Both for $300.
3-piece multicolored Cochran sectional sofa. New $1,500. Asking
$700. 1 year-old; white fur coat, $50. Call 799-9536.
16 cu.ft. chest freezer, $100, upright freezer, $100, both in exc.
cond.; 1972 T-bird, needs work. $1,000 or B.O. Call 642-2269.

FOR RENT
5-room/2 BR house in exc. cond., stove, refrig. incl. Enclosed
yard. $675/mo. + utils. Avail. 6/1/91. 799-7423 evenings.
4 BR, 2nd floor, recently remodeled, carpeted, large deck,
heated, parking, $650/mo. + sec. dep. Call 854-5742 evenings.
Furnished room, parking, W/D, on busline, for non-smoker,
$300/mo. + 1/2 utils. and heat. Call 774-8044.

Jobs in carpentry. Free estimates for vinyl siding and sundecks.
Call 883-4232 for rates.
Woman/couple to live in 2 BR furn. home, deep water anchorage,
Mere Point, Brunswick, w/cheerful elderly couple. Light duties,
ample free time, amenities. Call 772-7087 or 725-7295.
Used baby furniture, i.e. crib, dresser, changing table. Prefer light
stained woods. Call 878-5957.

CHILD CARE
Seeking child care in my North Waterboro home for my 9-month old son. Full time. Refs. req. Call 247-3258.
Day care, near MMC and Reiche School. 3-11 PM shift avail. 2
full-time openings, part time avail. Reasonable rates. Call 7612775.

What's Happening is published every other
Wednesday at Maine Medical Center for
members of the hospital community and for
friends of the institution throughout Maine and
northern New England. Comments, questions,
and suggestions may be addressed to the
Office of Public Information, MMC,
22 Bramhall Street, Portland, Maine 04102.
(207) 871-2196. Editor: Wayne L. Clark.

The next Health views, MMC's healthcare
discussion television program, is
Volunteers Make a Difference
featuring representatives from
MMC's Patient Care Survey Committee,
Volunteer Services, and Nursing.
Moderated by Donald Nicoll.
8:00 PM, Friday, April 19
Public Cable Channel 37
Program repeated on Saturday, Sunday, and
Monday at 2:00 and 8:00 PM, and Tuesday,
Wednesday, and Thursday at 10:00 AM.

New Employees
ENVIRONMENTAL SERVICES:
Michael Ingalls

NURSING: Patricia Clukey, Kimberly Hunt,
Susan Knight
SURGICAL ASSOCIATES:

• •••••••••••••••••••••••••••••••••••
:
If you'd like to Experience WalkAmerica and benefit
• March of Dimes, call Jean Kahn, Labor & Delivery,
• x2589, and join the team!

• •••••••••••••••••••••••••••••••••••

:
•
•

Sneak a Peek and help children
Get a "Sneak Peek" of the new Clark's Pond Cinema
and support the Maine Children's Cancer Program at the
same time!
Buy your $10 ticket at Public Information. You'll get to
see one of eight films on May 9, enjoy popcorn and a beverage, and use your ticket to see two more movies in the
future. There will also be a drawing for a weekend at The
Herbert in Kingfield, Maine.
Here are a few of the movies you'll be able to choose
from on May 9: Dr. Zhivago, The Maltese Falcon, Ghost,
Raiders of the Lost Ark, Pretty Woman, and The Sound of
Music. Enjoy the show-and help Maine's children with
cancer.

About People
• Patrick Caporino, RN, has been named Manager of Nurse Recruitment. He joins Human Resources after serving as Technical Supervisor in the Central Supply Department. He has worked at MMC
since 1978.
• Barbara Peaslee, BA, is the new Site Supervisor for security
officers at MMC. She is employed by Suburban Security.
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Ernest Horr,

Brenda McLean

ENDOCRINOLOGY:

Rosalie Milliken

FAMILY PRACTICE:

Richard Rockefeller

RADIOLOGY:

Vasily Davidenko

REHABILITATION

MEDICINE:

OCCUPATIONAL THERAPY:

Karen Fraser
Mary Lebel

PSYCHIATRY:

Cathie Long

PATHOLOGY:

Robert Tanguay

MEDICAL RECORDS:

Patricia Woodman

There will be a meeting of the
Pinetree Chapter of
Health Unit Coordinators
April 11 at 6:30 PM in
Dana Center Classroom 1.
There will be a guest speaker.

New Perspectives
Film Series
Humor Prescription:
Care for the Caregiver
Tuesday, April 23, 12-12:40 PM
Dana Center Classroom 4
Wednesday, April 24, 8-8:40 PM
Environmental Services Lounge
Call x2824 for more information.
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